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CASCADES RAPTOR CENTER

32275 Fox Hollow Rd, PO Box 5386, Eugene OR 97405

541/485-1320    FAX 541/485-4586
VOLUNTEER INFORMATION & APPLICATION
WHAT IS THE CASCADES RAPTOR CENTER?
CRC is a wildlife hospital and nature center: a community-service, nonprofit 501c3 corporation, created with the mission  SEQ CHAPTER \h \r 1of fostering a connection between people and birds of prey through wildlife rehabilitation and public education.  Our goal is to help the human part of the natural community learn to value, understand, and honor the role of wildlife in preserving the natural and cultural heritage of the Pacific Northwest.  CRC's purpose is thus twofold: the rehabilita​tion and release of injured, sick, or orphaned wildlife, primarily birds of prey, using the highest standards of medical care, scientific methods, and facilities available within the limits of the organization's financial resources; and the enhancement, through public education​, of respect, awareness, appreciation, and care of the environment and all life forms in it. 

Injured, sick, or orphaned birds are brought to us by members of the public, police officers or other government staff, or referred by other wildlife rehabilitators.  We have a responsibility, both to the birds and the people who bring them in, to provide the best care possible - everyone associated with CRC must take seriously this responsibility to both communities: the human citizens of Lane County and all inhabitants of our natural world.

We conduct public education activities both and on- and off-premises.  The nature center is open to members and the general public six days a week, as well as by appoint​ment and/or for field trips and group tours.  It is critical that all staff understand that ONLY the non-releasable birds are viewable; the rehabilitation birds are NEVER on display, even to their finders who might want to see how they are doing or to volunteers’ family or other visitors.  Occasional exceptions may be made by senior staff for other rehabilitators or veterinarians.  We do have an annual Earth Day Celebration in the spring, when the whole facility is on display, but all rehabilitation cases are removed for the day.  CRC is first and foremost a wildlife hospital, and the patients are stressed by contact with humans.  Staff interaction with them is kept to a bare minimum and the hospital, breeder barn buildings, and outside rehabilitation cages are always off limits to visitors.  Besides the stress to the birds from human contact, it is also against the law to display wildlife undergoing rehabilitation. The nature center’s permanent resident, non-releasable birds are held under special permits for educational purposes and their large outside enclosures allow them to keep a distance from visitors. 

WHAT THE WORK INVOLVES
Working with animals - any animals, wild or domestic - is not glamorous.  It is hard, dirty, exhaust​ing, and emotionally draining.  It can be dangerous.  To those truly committed, it is very rewarding.  People attracted to the idea of wildlife rehabilitation should be sure they understand the realities: easily 80% of the work consists of cleaning: cages (in raptor work, that includes cleaning cages of animals raised for food such as mice, rats, rabbits, chickens, pigeons or quail), floors, counters, perches, dishes, and laundry - as much as possible to a hospital standard of hygiene.  You may not be in contact with patients every time you come, since we receive only some 150-200 birds each year and we handle them as little as possible.  We handle birds only to examine or weigh, tube or force feed, medicate, manage wounds and other injuries, or move to new cages as necessary.  You WILL, however, be working around our education birds and thus have the opportu​nity to observe and appreciate some of the most beautiful animals on this earth.  General job descriptions are attached.

There is other work, just as critical to the overall care we can provide to the birds: public education, newsletter preparation, event coordina​tion, fund-raising (direct requests for funds or material donations).  CRC also needs volunteers trained and available to pick up and transport injured birds from areas around the county and sometimes beyond.  For volunteers with relevant skills and interest, there is always non-animal care work such as landscap​ing or carpentry.  CRC strives to present an image of professionalism and impecca​bility to the public.  This may seem unnecessary, given how very busy we can get just in doing animal care, but since most people are not in a position to evaluate the standard of care we provide the animals, they can receive reassur​ance, often on a subconscious level, from how well we maintain their surroundings.

CRC is totally dependent on volunteers and this work involves a serious commitment of your time and energy.  It is NOT to be taken on lightly.  For animal care volunteers, we require a minimum of one four-hour shift per week (and appreciate, when you can, additional shifts on call or to fill in for others) and a minimum commitment of 100 hours – roughly 6 months at 4 hrs/week..   It is critical that this work be considered just as much a commit​ment as paid employment; we are engaged in a life and death business which is quite a bit different from shelving books at the library. Food, medication, even cleaning needs to be done daily - it cannot wait til another day if you do not meet your commitment to be here.  The animals depend on you to keep your commit​ment to be here, as do the rest of the staff, and even visitors.  Your ‘pay’ is the knowledge that you play a critical part in giving wildlife a chance.  You are a very important member of a team!
THE APPLICATION PROCESS AND VOLUNTEER QUALIFICATIONS
Application to be a CRC volunteer involves reading this packet of information, filling out the applica​tion and waiver, a two-hour orientation session, and working for up to two weeks on a 'Shadow Shift' basis, i.e., watching and working with an experienced volunteer.  Once accepted, all volunteers participate in a probationary period of two months.  During this time volunteers are encouraged to assess both us and their desire to be here, while we are evaluating them. 
Volunteers unable to make a shift must try to find a replace​ment by contacting other volunteers, usually via the CRC yahoo listserv.  If no replacement is found, a make-up shift is required, preferably that same week.  Missing more than three shifts in a six month period will result in a request to reassess your level of commit​ment and possible dismissal.  Two unexcused absences are also grounds for dismissal.  Reliable transportation is critical and 'no way to get there today' is not a valid excuse.  For those working primarily in animal care, we make a substantial time investment in your training and thus expect a minimum 6 month commit​ment in return.

Our ‘requirements’ for volunteering include -


a.
dedica​tion to the work, purpose, mission, and philoso​phy of the organization 


b.
willingness and ability to keep your commitments; to be focused and paying attention to the birds at all times; to use common sense and thinking ability; to demonstrate initiative and yet be willing to ask questions when appropriate; to work independently, with minimal supervision or direction; to demonstrate good decision-making skills; to put the birds first; to learn each resident bird, with their names, species, personal history, disability, and at least their general natural history; and

c.   commit​ment to the principles of honest and direct communica​tion including 

(1)
a willingness to make every effort to avoid third-party talk​ (talking about a person not present, espe​cially in a complaining or derogatory manner); 

(2)
a willing​ness to share opinions and feelings, including negative feelings or con​cerns, honestly and completely in an open, direct, non-accusatory, and non-judgmen​tal fashion, including both the giving and receiving of such; 

(3)
a willingness to hold foremost at all times the goals of CRC, putting them above personal ego or emotion; and 

(4)
a willingness to express and hear the word "no" without judgment.

Every effort is made to establish a team of people whose participa​tion will further the work, purpose, mission, and philosophy of the organization and who work well together.

Training is provided.  Volunteers must be 18 years old or older.  A very few applicants 16-18 years old who can demonstrate a long-term commitment to animal care may be accepted depending on the availability of adult, experienced volunteers with whom they can be scheduled.  We also give preference to applicants with at least one year's experience in wildlife rehabilitation and/or completion of the IWRC Basic Skills class (the only national training available in this field) OR veterinary medical or technician training or experience (or human medical training) OR raptor handling experience OR field work involving raptors.  These are not required, however.

OTHER THINGS TO CONSIDER
The majority of our patients and resident birds are predators - obligate carnivores - and their diet consists of small, whole animals.  We raise mice, quail, and chickens; we purchase quail, rats, rabbits and other animals for food.  The quality of life (and death) of the feeder animals is important to us; they are not ‘commodities.’  Volunteers must ensure that these animals have clean cages, fresh water, and ample food at all times. Volunteering at CRC involves caring for the animals raised for food, handling them (dead and alive), preparing them for the raptors (which may mean cutting them up or skinning them) and cleaning up remains left after the birds have finished eating.   An applicant should give consideration to whether or not they would find this offensive or difficult.

Death and Euthanasia
The birds that come in for care are here because of problems.  They've been caught by cats, shot, hit by cars, tangled in fishing line or fencing, been poisoned, hit power lines, been caught in leg-hold traps; babies have fallen from nests, had their nest tree cut down, lost their parents to any of the above, or even have some kind of problem we cannot always diagnose immediately but which was apparent to their parents' instincts.  These problems and resulting traumatic injuries are often compounded by shock, exposure, hypother​mia, starvation, dehydration, and infection.  Many of the birds die, despite the best care we know how to give - some die of their original injury or disease, some from the continued stress of being in captivity, of being handled, force-fed, medicated, or splinted.

Sometimes an animal is so severely injured that the probability of survival is very low.  Frequently, probability of surviving is good but the nature of the injury is such that it is clear that the bird could never recover sufficiently to survive on its own in the wild.  Whenever possible, within ethical and humane considerations, we choose to treat, but sometimes it is unsuccessful or only partially successful.  Despite treatment, the bird may have permanent problems such as a frozen joint, nerve damage, or blind.  

Thus, we often make the decision to euthanize.  It is rarely an easy decision and never a pleasant one.  It is always done with loving concern for the well-being of the animal foremost in our minds.  We cannot find placements for every non-releasable bird, nor can we keep them all.  Permits to keep birds are issued only for educational purposes, captive breeding, or research, and we are engaged only in education.  Thus any permanents we keep are subject to the constant stress of being on display, and occasionally being used as blood donors, surrogate, or foster parents.  To keep an animal as a 'permanent' requires careful consider​ation of its personality and our resources (space, time, and finances with which to provide food and housing).   Condemning a wild animal to life in captivity is equivalent to us being obligated to spend the rest of our life in a closet.  Although we as humans often do not deal well with the idea or reality of death, sometimes the kindest thing we can do for these birds is give them the gift of euthanasia.

Being a volunteer means knowing that not all the animals survive.  You will not be asked to make the decision for euthanasia or to perform it, but your work will be a lot easier if you trust those who do have to make those decisions.  It is very important for you to realize that you and all of us are doing the best we can to save as many as we can.  In wildlife rehabilitation, 'save' means returning them - healthy, wild, and free - to their natural habitats, able to take care of themselves and perpetuate their species.  Try to look on euthanasia as a gift, perhaps the hardest gift of all to give, but sometimes the best one we can give to an animal in our care.
Feather Policy
Possession of native and/or migratory birds or their parts or products (feathers, eggs, nests, physical artifacts like feet or talons) without a permit is a violation of the Migratory Bird Treaty Act of 1918 (16U.S.C. 703-712), the Bald and Golden Eagle Protection Act of 1940 (amended in 1962) and the Endangered Species Act of 1973.  These Acts prohibit ‘take, transport, sale, barter, trade, import and export, and possession’ of native and/or migratory birds, making it illegal for anyone to possess native and/or migratory birds and native and/or migratory bird parts - including molted feathers - without a permit. Cascades Raptor Center has permits for possession of  birds for rehabilitation, of specific non-releasable birds for education, for the eagles on exhibit, and for the eggs, feathers, skeletons, and other artifacts we use in education.  We can exchange such artifacts with other permitted facilities but cannot provide them to any individual, even to Native Americans with possession permits for religious purposes.  All of our eagle feathers and carcasses must be transferred to the US Fish & Wildlife Eagle Repository for distribution to Native Americans. Theft of feathers (or other parts or products) jeopardizes the state and federal licenses and permits that allow CRC to operate. Individuals found taking feathers will be reported to the proper state and federal authorities and immediately dismissed from CRC.
Injuries and Zoonoses
Injuries: Working with any animals, and especially those who are scared or in pain, has inherent risks of injury.  A primary rule of wildlife rehabilitation is to put your safety first by using appropriate handling and restraint techniques and equipment.  Even working with domesticated animals, such as those CRC raises for food, involves the possibility of animal bites or scratches from wire cages.  Volunteers must pay attention at all times to what they are doing in order to avoid careless injuries and should strive to understand the typical defensive tactics of the animals with whom they are working in order to avoid being hurt.  Remember, our patients are scared, feel trapped, and are possibly in pain; they will be trying to defend themselves.

Zoonotic diseases are diseases which are shared by humans and other animals and, thus, frequently transmittable between them.  The following table lists common zoonoses with their causes and preventive measures.  All prospective volunteers are expected to read and understand this section in order to sign the waiver which is part of their application.  For more information on typical carriers, symptoms in both humans and other animals, and some treatments, check the IWRC Basic Skills 1AB manual, other references cited, or the library.  (This list includes zoonotic diseases carried by mammals as well as birds.  For your peace of mind, do know that most bird ectoparasites will not stay on you, or bite, even though they may amble around on you for a while - and that they are not typically the parasite carriers mentioned below, which are more likely to be found on mammals.)  

THERE IS NO SUBSTITUTE FOR KNOWLEDGE!  Health safety starts with some very basic concepts:


●
Keep clean! Wash thoroughly after handling animals or cleaning cages.  DO NOT prepare your food or eat in animal care areas or where animal plates have been placed or washed.   


●
Dispose of animal remains and wastes in a sanitary, secure way.  Wash feces-contaminated feeding utensils or dishes away from the food preparation area.




● 
Minimize contact with the animals, limiting it to what is needed to accomplish the task at hand.


●
Know the animal.  Normal morphology and activity of animals can be learned.  Be especial​ly careful of unusual behavior until its cause is clear or special precautions can be taken.


●
Rid the animal of potential vectors (endo- and ecto parasites) immediately.  This is important not only for your health but also that of other animals in care.


●
DO NOT work where mosquitoes, fleas, or other parasites are present without protection, e.g., a repellant.  (Please do not spray repellant on your hands, where it might contami​nate feathers.)


●
If you become ill, be able to tell your doctor on what dates and with what species of animals you worked.  Also, know the identity of other people working with you so they can be contacted, either to check for similar symptoms or to inform them of a potential problem (e.g., ringworm).


●
Immuno-suppressed people should NOT be working around wild animals!

	DISEASE
	ROUTE
	PRECAUTIONS
	CARRIERS

	Bacterioses

	Chlamydiosis (psitta​cosis, ornitho​sis)
	inhaling dried, aerosolized feces
	keep environment clean; dispose of feces ASAP; good personal hygiene
	pigeons, raptors, finches

	Salmonellosis
	fecal/oral 
	good personal hygiene
	most animals, including birds, reptiles, mammals (common in opos​sums)

	Campylobacteriosis
	fe​cal/oral, direct con​tact with con​taminat​ed wa​ter
	good personal hygiene
	coyote, mink, hoofed mammals, birds

	Leptospirosis
	direct contact with infected animal, urine, or urine contamination of soil, water, food
	good personal hygiene
	most mammals, esp. rodents, skunks, marine mammals

	Tularemia ("rabbit fever")
	ectoparasite bite; di​rect contact with broken skin/eye; improperly cooked meat
	good personal hygiene; wear gloves when doing necropsies; use insecticides when ectoparasites are seen; don't rub eyes with dirty hands
	rabbits, 100 other mammals, some birds

	Lyme Disease and Rocky Mountain Spotted Fever
	tick bite or handling of tick; bite of infected animal
	use proper insecticide when ectoparasites are seen; wear gloves or use instrument to remove ticks
	deer and other mammals

	Plague
	flea bite; direct contact with infected tissue
	use proper insecticide when ectoparasites are seen; good personal hygiene
	rodents, other mammals with fleas

	Mycoses (fungus)

	Ringworm
	direct contact; handling of infected material (bedding, clothing)
	good personal hygiene; laundering contaminated material
	mammals

	Aspergillosis (not usually spread from animal to human but common to both )
	inhalation of spores (common in environment)
	ubiquitous organism (usually a problem only for debilitated or immuno-suppressed humans);

good cage hygiene - no damp bedding or moldy food; wear mask when doing necropsies; good ventilation 
	no direct animal vectors but most commonly found in waterfowl and raptors

	Candidiasis (yeast infection)
	contact with secretions of infected animal
	good personal hygiene (usually a problem only for people on antibiotics); good cage cleaning
	any

	Viruses

	Rabies
	infected body fluid entering wound
	avoid being bitten; use gloves if have scratches or cuts on hands and rabies is possible or suspected; wash any bite or contact area with soap and water immediately
	any warm-blooded animal

	Hanta virus*
	inhalation of aeroso-lized urine and feces of affected rodents
	if cleaning areas with signs of wild rodents, first spray surfaces with a bleach solution; wear mask
	deer mice, voles, other rodents

	West Nile Virus*
	bite of infected mosquito; very slight possibility of transmission from infected bird
	get rid of standing water; stay inside at high mosquito activity times like dawn/dusk; use repellants; wear long sleeves; use gloves when cleaning cages of infected birds
	mosquitoes, birds especially corvids and raptors

	Parasitoses

	Baylisascaris pro-cyonis or columnaris (raccoon or skunk roundworm)
	fecal/oral
	good personal hygiene; wear gloves when cleaning raccoon or skunk cages; worm all incoming raccoons/skunks; do not launder feces-contaminated bedding with any other material; DO NOT USE RACCOON OR SKUNK CAGES FOR ANY OTHER SPECIES
	raccoons, skunks

	Mange
	direct contact
	good personal hygiene
	mammals

	Protozoan Zoonosis

	Giardia
	fecal/oral
	good personal hygiene
	waterfowl, wading birds, sparrows, other birds; beaver, other mammals


Sources:

Jan White, Basic Wildlife Rehabilitation 1AB, 1988; International Wildlife Rehabilitation Council; pp 98-103.


Hanna Siemering, "Zoonoses," in Zoo and Wild Animal Medicine, Murray Fowler, DVM, ed.; Second Edition, 1986; WB Saunders Co; pp 64-68.


Richard H. Evans, DVM, and Daniel P. Carey, DVM, "Zoonotic Diseases," in Clinical Avian Medicine and Surgery, Greg J Harrison, DVM, and Linda R. Harrison, eds., 1986; WB Saunders Co; pp 537-540.


Jeffrey E. Barlough, DVM, PhD, ed., Manual of Small Animal Infectious Diseases, Churchill Livingstone, Inc., 1988.

*IMPORTANT ADDITIONS:  Hanta virus has been determined to be the cause of several deaths, including those of a number of Navajo natives in the Four Corners area of the Southwest, and some people in other states, including at least one in Oregon.  Although there seems to be little concern in regard to working around domestic rodents, such as those we raise for food, care should be taken to limit contact with wild rodents.  Though we have attempted to secure our feeder barn against entry by wild rodents, it is definitely not completely secure; therefore, masks and gloves are available to all volunteers who want to wear them. West Nile Virus is a disease transmitted by mosquitoes between infected birds and other animals, including people.  Please see separate paper on WNV, available at the center.

GENERAL JOB DESCRIPTIONS
ANIMAL CARE VOLUNTEERS -

Morning Shift:
Feed diurnal rehab birds and corvids



Assist with clinic birds - clean hospital cages, feed, help medicate/change bandages, as required



Feed, water, clean chicks and quail in breeder barns



Clean display and outside rehab cages



Assist with tours, activities during school field trips to the center 

Afternoon Shift: Feed diurnal education birds



   Clean any cages not completed during morning



   Clean any empty hospital cages placed behind pump house



   Feed, water, clean mice in breeder barn per schedule



   Assist with any clinic birds that need mid-day medications or feeding



   Landscaping



   Do clinic laundry as necessary



   Assist with tours, activities during school/after school field trips to the center



   Clean Visitor Center

Evening Shift:
Feed nocturnal birds (owls) - education and rehabilitation



Assist with clinic birds - clean hospital cages, feed, help medicate/change bandages, as required



Feed, water, clean chicks, quail and mice in breeder barns (per schedule)



Do clinic laundry as necessary



Clean clinic - lab, food preparation area, treatment room, floors

CONSTRUCTION, MAINTENANCE AND LANDSCAPING - Help is always needed with such things as 

placing gravel in cages or crushed rock on trails; maintaining trails (rock; removing nettles, poison oak, berries, broken branches; replacing edge limbs); building shelves, fences, flower beds, new cages;  raking leaves and removing wind fall; cleaning gutters;  mowing grass, weed-whacking, and watering flower beds during summer;  cleaning beds, separating and transplanting bulbs in the fall;  work parties to prepare for our annual Earth Day event;   making dump runs or picking up feed

EDUCATION - (a test may be required on natural history of CRC birds, Lane County birds, raptors)


Greeting visitors to the center; assisting in the gift shop


Staffing display booths at events such as the County Fair or Eugene Celebration


Guiding visitors and answering questions about the birds

Experienced volunteers on the Education Team help with socialization and training of education birds and presenting programs.

TRANSPORT - transporting birds from finders (responding to calls) who have found sick, orphaned, or injured birds anywhere in the county and sometimes beyond

ADMINISTRATION and FUND-RAISING - 


Bookkeeping; data entry for medical records; event coordination; newsletter preparation and mailing;

grant writing; solicitation of donations of items for raffle, materials for cages or other projects, financial contributions;  assisting in gift shop and with fulfillment of web site orders for gift shop items

Volunteers must be dependable, self-motivated, quick learners, and enthusiastic; have good people and communication skills; be able to follow directions and yet act with good sense and initiative in the absence of instruction. Know how to have fun while working hard!

CODE OF ETHICS
1.
A wildlife rehabilitator should strive to achieve high stan​dards of animal care through knowledge and an understanding of the field.  Con​tinuing efforts must be made to keep informed of current rehabili​ta​tion information, methods, and regulations.

2.
A rehabilitator's attitude should be responsible, conscien​tious, and dedicated:  continu​ously working toward improving the quality of care given to wild animals undergoing rehabilitation.

3.
A rehabilitator must abide by local, state, and federal laws concerning wildlife and wildlife rehabilitation.

4.
A rehabilitator should establish good and safe work habits and condi​tions, abiding by current health and safety practices at all times.

5.
Rehabilitators should acknowledge their limitations and enlist the assistance of a veterinarian when appropriate.

6.
As a means of preventing further wildlife loss and abuse, a rehabilitator should encour​age community support and involvement through volunteer training and public educa​tion. 

7.
Rehabilitators should respect other rehabilitators, sharing skills and knowledge with each other, and working toward a common goal: a respon​sible concern for living beings and the welfare of the environ​ment in which they live.

8.
A rehabilitator should work on the basis of sound ecological principles, incorporating appropriate conservation ethics and an attitude of steward​ship.

9.
A rehabilitator should acknowledge that a non-releasable animal, inappro​priate for education, foster-parenting or captive breeding, has a right to euthanasia.

10.
A rehabilitator should strive to maintain all animals in a wild condition and release them as soon as appropriate.

With acknowledgment and thanks to International Wildlife Rehabilitation Council, National Wildlife Rehabilitators Association, Oregon Wildlife Rehabilitation Association, and Umpqua Wildlife Rescue for various drafts of this code.
APPLICATION FORM AND WAIVER
We take seriously your interest in working with CRC; please help us by reading the foregoing information carefully and completely - then tell us about yourself!

___________________________________________________________________________________/__/___

First and Last Name                                                              Occupation                                               Birth date

__________________________________________________________________________________________Street                                                                 City                                             State                                        Zip

__________________________________________________________________________________________

Day Phone (OK to call you at work?  Yes ☐    No  ☐ )           Home Phone                                                  E-mail 

How did you hear about this volunteer opportunity? _______________________________________________

Please tell us about your experience, if any, working with animals, especially wildlife.  ___________________

__________________________________________________________________________________________

What is your educational background? __________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

What other volunteer activities have you done or are you doing currently? __________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

What is it that attracts you to working at CRC? ___________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

What do you want to contribute to CRC and its work? ______________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

What would you like to obtain from working at CRC? (These can be tangible: e.g., a specific skill or references;  or intangible: e.g., a sense of making a difference) _________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

How many hours per week would you be available? ________________________________________________

Our volunteer shifts are four hours, from 8-12; 12-4; or 4-8.  When are you available?


Mornings?    M ☐      T ☐      W ☐      Th ☐       F ☐      Sa ☐       Su ☐      Any ☐

Afternoons?  M ☐      T ☐      W ☐      Th ☐       F ☐      Sa ☐       Su ☐      Any ☐

Evenings?     M ☐      T ☐      W ☐      Th ☐       F ☐      Sa ☐       Su ☐      Any ☐
Are you available for pick-up and transport of injured birds?  Yes ☐   No  ☐     Can you obtain leather gloves, 

a net, clean sturdy boxes, clean toweling?  Yes ☐   No  ☐    Do you have car insurance?  Yes ☐   No  ☐
Would you be available at other times on an on-call basis?  (For example, emaciation cases often need tube-feeding at 3-4 hour intervals or another volunteer might need a replacement or trade.)  Yes ☐   No  ☐    


If yes, which days?   M ☐      T ☐      W ☐      Th ☐       F ☐      Sa ☐       Su ☐      Any ☐  
Following is a list of various skills which are important to our many activities.  Please check those that best describe the abilities you could bring to CRC.

☐    Volunteer Management

☐    Training/teaching

☐    Audio/Visual

☐    Veterinary Medicine/AHT

☐    Medical

☐    Nutrition

☐    Biology

☐    Zoology

☐    Event coordination

☐    Organization

☐    Leadership

☐    Public Speaking

☐    Fund-raising

☐    Grant-writing

☐    Legal

☐    Accounting

☐    Computers, website design

☐    Photography

☐    Artwork/I llustration

☐    Typesetting/ Desktopping

☐    Calligraphy

☐    Graphic art/layout

☐    Writing

☐    Editing

☐    Literature research/library skills

☐    Carpentry

☐    Gardening/Landscaping

☐    Other______________

******************************************************************************

I have read the foregoing Volunteer Information, including the section on Injuries and Zoonoses and, by signing below, hereby release Cascades Raptor Center (‘CRC’), its officers, directors, staff, and volunteers from any and all liability in regard to any injury or illness that I may sustain as a result of my work with CRC.
______________________________________________________________________________

Applicant Signature                                                                                                                    Date

If the applicant is less than 18 years of age, a parent or guardian must also sign the statement below:

I have read the foregoing Volunteer Information, including the section on Injuries and Zoonoses and, by signing below, hereby release Cascades Raptor Center (‘CRC’), its officers, directors, staff, and volunteers from any and all liability in regard to any injury or illness that the Applicant, a minor under my guardianship, may sustain as a result of his or her work with CRC.
______________________________________________________________________________

Parent or Guardian Signature                                                                                          Date

______________________________________________________________________________

Name (Please print or type)                                                           Relationship to Applicant

______________________________________________________________________________

Address (if different from that of Applicant)

______________________________________________________________________________

Day Phone (in case of emergencies)                                                              Evening Phone

                                                                                                                  vol info & app – 7/11
